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Téna koutou katoa

As the NZHEA executive closes the door on another challenging year for the
education sector, we are looking ahead to what we hope will be a more settled
and productive year next year ... but it is an election year (general and NZHEA
executive), and a LOT of new changes lie ahead ... so fingers crossed.

This end of year communication is to:

e Introduce you to our newly appointed Networks of Expertise
Facilitator, Leigh Morgan, who will support our PLD response in 2023.

e To assist with your budget allocation and PLD event planning we're
providing you with some initial information about our PLD workshop
plans for 2023. These include a nationwide workshop programme
starting late term 1 and going into early term 2, and an intensive 2-day
PLD ‘course’ (to be held in two venues — north and south) in the
October school holidays — see page 4 for details.

NOTE that NZHEA WILL NOT be contributing to a combined learning
area conference in July next year.

e Aheads up on the National Education Learning Priorities (NELP) that
replace the long-established NEGs and NAGs in January 2023.

e And notification of our newly released research into RSE.

Thanks to those schools that have taken up the opportunity to pilot the Level 1
standards in 2023. We are expecting the revised text for the standards and the
assessment examples to be available online late 2022/early in 2023. As always,
we will provide you with some digital materials to help unpack this material as
soon as we can produce them, and in preparation for our national workshop
programme next year.

In the meantime, rest, relax and enjoy the festive season and your summer
break.

Nga mihi
Rachael Dixon & Vicki Nicolson
NZHEA co-chairpersons
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News and updates

With Covid disruptions impacting many of our Networks of Expertise (NEX) plans these past three years we’ve had
to continue to change and adapt our PLD delivery and be responsive to the circumstances that have arisen. In
anticipation of greater opportunity for face to face/in person PLD in 2023, and with increasing clarity of the NCEA
and other changes ahead, we saw an opportunity to mobilise some teacher/middle leader expertise and make this
available through our NEX PLD response.

So we are thrilled to be able to introduce you to Leigh Morgan.

Leigh has been one of the pilot school teachers for Level 1 Health Studies and she is also a Health Education SEG
(Subject Expert Group) member. These factors, along with a substantial list of other attributes that Leigh notes in
her biography below, has meant that seconding Leigh from her teaching and middle leadership role for the year to
be a PLD facilitator was an opportunity we had to make the most of.

Kia ora, Talova lava, Malo e lelei, Kia Orana,
Bula Vinaka and Namaste.

Ko Leigh Morgan toku ingoa.
N6 Whangarei me Croatia oku tipuna.
Kei te noho au kei Tamaki Makaurau.

Across my 19-year teaching career, | have had
the privilege of working at three different
secondary schools; Kamo High School in
Whangarei, Waimea College in Nelson, and for
the last 12 years | have been at Otahuhu
College, a culturally diverse school in South
Auckland. During that time, | have taught
classes from year 9 through to year 13,
including NCEA levels 1, 2 and 3 in both Health
and Physical Education. Other more recent
experience includes a role in transition where |
worked with our contributing Primary and
Intermediate schools and families of year 8
students Assistant Head of Faculty, and for the
last 6 years | have been Head of the Health
and Physical Education Faculty.

| am passionate about new learning opportunities, not only for personal development, but those that will
benefit my department members and students. Outside of the classroom | have undertaken further study and
completed a Postgraduate Certificate in Applied Practice Digital and Collaborative Learning from Unitec, and for
my Masters in Educational Leadership thesis | investigated culturally responsive practices of middle leaders.

Being a member of the NZHEA executive for the past 3 years has allowed me work with experienced health
education professionals and to stay up to date with recent developments in the sector. This year | was a
member of the level 2 SEG (subject expert group) for Health, as well as piloting the new level 1 NCEA health
achievement standards with four other teachers across New Zealand.

| am grateful for the opportunity and very excited to collaborate and network more widely in 2023, with the
intention to maintain and grow professional relationships amongst health education teachers.

Nga mihi nui
Leigh
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In addition to working with Leigh at our planned PLD workshops, in 2023 you will be able to access Leigh’s support
for targeted, school/teacher specific PLD. Having Leigh available for this work greatly extends the capacity we
currently have to respond to your localised and specific PLD needs. Depending on the nature of the support
required, length of time to be invested, and your location Leigh will be able to offer a combination of online and
in-person (In school) support. Leigh, like all of us providing NZHEA NEX PLD support, is able to travel to respond to
individual PLD requests — within reason.

Note that:
e Rachael Dixon has taken up a permanent academic position at the University of Canterbury and will
reduce her NEX output hours.
e Jenny Robertson and Shelley Hunt will continue to provide PLD support alongside Leigh in the same part
time capacity as this year.

We will have a new email contact for Leigh in 2023. In the meantime, this email kaiarahi@healtheducation.org.nz
still reaches us if you have any queries about receiving NZHEA support.

Events: PLD workshops for 2023 - Secondary Schools

Nationwide workshop programme late term 1 early term 2

Planning is underway for a nation-wide workshop programme in 2023. Please note that the following information
is indicative only as dates and venues are still to be confirmed.

We are trying to keep these events free to attend to minimise added administrative time and costs for us and to
use our NEX funds in a way that benefit you/your schools directly.
Costs to teacher/school: Teacher release (if required), travel if some distance from the nearest venue.

WORKSHOP: A Health Education focus on Level 1 Health Studies
This will be a fixed programme including:
e Unpacking the most recent version of the Health Studies Achievement Standards
e Critiquing the sample assessments and writing new assessments
e Course (re)design (building on 2022 PLD and materials) and implications for year 91-0 programmes
e Information about new developments with immediate relevance for health education, and any new
resources will also be notified.
e 9-9.30am —3.30-4pm (start and finish times may be region dependent)
e Morning tea provided
e Please bring your own lunch, we will endeavour to select venues close to cafés!

Week starting Please note that these weeks indicative only and that exact
dates (and venues) are to be confirmed pending other PLD
announcements

Monday 27t — Fri 31% March Auckland (two workshops)

(Week 9)

Fri 315t March Hawkes Bay — Tairawhiti* region (workshop in Napier)

(Week 9)

Monday 3" — Thursday 6 April South Island*

(Week 10) Three venues - Nelson, Christchurch and Dunedin
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April school holidays Friday 7% April — Sunday 23 April

Friday 28™ April Northland* - workshop in Whangarei

(Week 1)

Monday 1% - 5t May Wellington

(Week 2) Palmerston North

Monday 8t — 12t May Taranaki — workshop in New Plymouth

(Week 3)

Monday 22m-26% May Waikato — workshop in Hamilton

(Week 4) Bay of Plenty — workshop in Rotorua
NB. It appears Waikato and the Bay of Plenty have ‘rolled over’ the
November Accord Day into term 1 so the timing of these workshops will be
cognisant of any ToDs that result from this.

Notes:

*We acknowledge that the more distal and sparsely populated areas of the country are problematic when
planning a workshop programme like this. Some responsive regional cluster support can be available for reasons
to do with (great) distance and (very) regional location. However, the value of a being able to attend a main centre
venue is the additional networking that we cannot recreate in individual schools or small regional clusters.

We hope we have factored in major regional and national events in choosing these weeks for each region,
however, if any of you can see clashes that will have significant implications for your region, can you please let us
know as soon as possible.

All workshop materials will be available digitally for schools wishing to run their own in-school PLD, and for
teacher follow up/ongoing development, but NO recordings will be made of the workshops.

Should unforeseen issues arise on any of the planned workshop dates, we can reschedule these.

The Provision of the current Accord Day allocation ends this year (see agreement here) and at this time it is not
clear what revisions will be made to the terms of this 2020-2022 agreement).

Caveat: At this time plans for nationwide, all NCEA subjects PLD in 2023 is uncertain. It is assumed there will be
some form of formal agreement for ongoing teacher only days to plan for NCEA changes. Should the Ministry of
Education announce plans for 2023 that compromise the planning outlined here, we will need to make the
necessary adjustments.
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PLD event for 2023 - Secondary Schools

In the September-October school holidays we are planning a 2-day course for health
education teachers.

This course will be a fixed programme —it’s NOT a conference.

COURSE: Teaching about (and for?) equity and social justice in health education

This course is about building (and updating) teachers’ subject content knowledge — conceptual and contextual
knowledge - and with consideration of pedagogical knowledge, education systems knowledge, and matauranga
Maori, woven across the course in relevant ways.

Initial planning (based on professional learning needs observed by NZHEA over recent years), is focused on ideas
related to equity and social justice, in context of mental health and relationships and sexuality education.

The programme will include a series of academic-style presentations (short lectures) focused on aspects of theory
and research e.g. the social determinants of health, a revision of health and wellbeing promotion models, the
contribution health education in the curriculum to a whole school approach to the promotion of student wellbeing,
and key social justice and equity issues in RSE and MHEd. These presentations will be followed by tutorial-type
workshops applying the concepts and ideas from the lectures to selected mental health or RSE contexts. Some
differentiation of workshops will be possible to focus on different MHEd and/or RSE applications of the theory and
research.

All participants will be expected to participate for the two days — one-day attendance is not an option as the
course will focus on and develop an interconnected array of ideas across the two days.

Although this course is relevant for any teachers of secondary school health education, it will have immediate
application for teachers with senior secondary (NCEA) programmes.

To maximise the use of the two days we are planning 9-5pm on day 1 and 8.30-3.30 day 2 and would request that
travel plans are made to reflect this.

There are two venues planned for this (with the same course at each venue) — one at each end of the holiday
period.

e Auckland - Monday 25 - Tuesday 26" September (start of the holidays)
e Christchurch - Thursday 5% — Friday 6" October (end of the holidays)

Enrolments for these courses will be limited and if need be, will give priority to teachers of NCEA level health
education programmes. Note that your geographic location does not dictate which course venue you select.

Again we are trying to make these events free to attend which means some compromises e.g. modest but
educationally functional venues, and reasonable but not lavish morning and afternoon tea and lunch catering!
Depending on costs we may need to charge a small fee for lunch catering or make other recommendations for this.

Costs to teacher/school: Travel and accommodation if some distance from the venue.
Course materials: Most course materials will be available digitally after the course, but NO digital recordings will

be made of the course presentations or workshops. This is to protect people’s intellectual property and for
personal safety since a range of potentially sensitive and controversial topic matter is likely to be discussed.
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Looking ahead to some of the changes in 2023 — the REALLY

big picture

The end of the National Education Goals (NEGs) and the National Administration
Guidelines (NAGs), and introduction of the National Education Learning Priorities
(NELP) — January 2023

You may be aware that aspects of the previous Education Act (1989) were overhauled and re-presented as the
Education and Training Act (2020). The flow on effect of the changes to the Law will take some time to embed but
one of the BIG changes signalled for implementation (finally — it’s been a long timing coming) in January 2023 is
the removal of the NEGs and NAGs which will be replaced by the NELP — the statement of National Education
Learning Priorities.

Read more about this here.

Although the NELP covers early childhood, compulsory schooling (primary and secondary, English and Maori
medium), and tertiary (ie the statement is far reaching and high level), it will have some very interesting
implications for health education.

PLD TASK:
Locate the full NELP pdf here and head to page 4.

)

Boards of schooks and kura must have particular regard to the NELP, including when developing or renewing their charters, for example by
ensuring their strategic goals align to the NELP priorities.

Implementation of the Statement

The Statement of National Education and Learning Priorities (the NELP) is a set of priorities designed to guide those who
govern schools and kura (state, state integrated, and private), to focus their day-to-day work on things that will have a
significant positive impact for children and young people. The priorities can be used alongside their own local priorities, and
in conjunction with delivering a rich local curriculum, to help every learner/ikonga to progress and achieve their aspirations.

of National Education and Learning
Priorities in schools and kura

On 1 January 2023 the National Education Goals (NEGs) and National Administration Guidelines (NAGs) will be replaced
by a new strategic planning and reporting framewoark. This frameworlc will have 2 clear link to the NELP, and gaverning

bodies will have to report on their engagement with the priarities in their strategic plans. Mare information on this will be
providad closer to the time.

Managers of private schools must have regard to the NELE in the operation of their school, and ensure that the schoal's principal and staff
have regard to the NELP when developing and delivering the curriculum.

OBJECTIVE 1 OBJECTIVE 2 OBJECTIVE S OBJECTIVE 4 m
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https://www.education.govt.nz/our-work/overall-strategies-and-policies/the-statement-of-national-education-and-learning-priorities-nelp-and-the-tertiary-education-strategy-tes/
https://assets.education.govt.nz/public/Documents/NELP-TES-documents/FULL-NELP-2020.pdf

Have a browse and note specifically Objective 1, Action 1:

Ensure places of learning are safe, inclusive and free from racism, discrimination and
bullying.

e Ask learners/akonga, whanau and staff about their experience of racism,
discrimination and bullying, and use that information to reduce these behaviours

e Have processes in place to promptly address and resolve any complaints or
concerns about racism, discrimination and bullying

e Create a safe and inclusive culture where diversity is valued and all
learners/akonga and staff, including those who identify as LGBTQIA+, are
disabled, have learning support needs, are neurodiverse, or from diverse ethnic
communities, feel they belong

All schools, all leaders, and all teachers are accountable to the NELP. Be thinking about the implications of these
action areas for your school.

NB ‘Private schools must have regard to the NELP in the operation of their school and ensure that the school’s
principal and staff have regard to the NELP when developing and delivering the curriculum.’

PLD DISCUSSION QUESTION

How might you use this legislated requirement as leverage to improve the allocated timetabled hours for health
education (if that’s an issue in your school), and to advocate for PLD to help meet these expectations — both
health education specific and for all teachers?

As schools give effect to these objectives over the coming years, the whole school approach detailed in the
Ministry of Education Relationships and sexuality education: A guide for teachers, leaders and boards of trustees
(2020) Mental health education: A guide for teachers, leaders and school boards (2022) will become ever more
important.

PLD DISCUSSION QUESTION

How familiar are the leaders and teachers in your school with the school wide contributions all staff should be
making to the promotion of student wellbeing in relation to Mental Health and Relationships and Sexuality
Education? How do you know this? What evidence do you need to collect to know where to target PLD to build
capacity and respond to this priority area?

[Secondary school middle leaders] Consider a HPE department presentation to the whole staff on these guides.

Giving effect to mana orite mo te matauranga Maori

If you missed the link on the Facebook page, or as provided through some of the Accord Day events, there is a file
of materials to support the development of what mana orite mo te matauranga Maori COULD include for health
education. This material aims to build on the Ministry of Education webinar series. There is a LOT of material in
here, not all of which will be useful — but as noted with the materials — we are exploring possibilities! We are keen
to hear about other materials you are finding useful to support your PLD as you give effect to mana orite mo te
matauranga Maori.
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https://hpe.tki.org.nz/guidelines-and-policies/relationships-and-sexuality-education/
https://hpe.tki.org.nz/guidelines-and-policies/mental-health-education/
https://drive.google.com/drive/folders/1ZZDJM3cwYRdOKjwmTbumf82cEZkfUHDH?usp=share_link

RSE research

New Zealand secondary school teachers' perspectives on teaching Relationships and

Sexuality Education

Earlier in the year, secondary school health education
teachers were asked to respond to a University of Canterbury,
Family Planning and NZHEA survey to help us understand
Relationships and Sexuality Education in secondary schools.

The research report — including findings and
recommendations — are now available for you to read.

The research was launched at Avonside Girls’ High School.
Kelly Shadbolt (HOD health) and Zoe Croot (year 10 student)
spoke about the importance of RSE for young people,
alongside Rachael Dixon, who lead the project, and Jackie
Edmond, chief executive of Family Planning.

We have published three versions of the report on our
website. These are:
e The full report
e An eight page summary report for a teacher audience
e Afour page report for a general audience.

Read the press release from the launch of the report here.

New Zealand secondary
school teachers'
perspectives on teaching
Relationships and Sexuality
Education

Summary report

Ooo
&80

November 2022

 Family Planning
NZHEA
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https://www.rnz.co.nz/national/programmes/morningreport/audio/2018869358/teachers-want-more-time-for-sex-education
https://healtheducation.org.nz/resources/resources-research/
https://www.canterbury.ac.nz/news/2022/new-research-highlights-challenges-in-teaching-sex-education-.html

